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/t/fin MOCT 18MEMORANDUM OF AGREEMENT BETWEEN THE GREAT ATLANTIC AND PACIFIC ’TtfiX V
CO., INC., SPRINGFIELD DIVISION AND AMALGAMATED FOOD WORKERS, DISTRICT 
LOCAL UNION NO. 10, DATED JUNE 18TH, 1976.
AGREEMENT 
ARTICLE IV
Change Date to June 20th, 1976. 
HOURS
Addendum agreed to previously shall 
be added to present agreement.
ARTICLE V
ARTICLE VII
Section A
Section E
ARTICLE IX Section A
HOLIDAY
Add Personal Holiday, effective 
January 1st, 1977 for full and part 
time employees, with the same stan­
dards that exist for other personal 
holidays.
RELIEF PAY 
Relief Managers
Relief wages for managers will be; 
0-$60,000.00 $25.00
$60,0001.00 and over $30.00
2. Meat Dept. Heads in all stores.
3. Produce Dept. Heads in all stores.
Add Paragraph. The company agrees to 
make monthlycontributions to the 
Health and Welfare Fund for eligible 
employees who are absent from work due 
to sickness, injury or industrial 
accident for a period of thirteen (13) 
weeks from the date that the employee 
last performed work for the company. 
Add Paragraph. Absences of twelve 
(12) months consecutively due to 
illness, injury or industrial accident 
shall be cause for termination. Such 
absences up to twelve (12) months 
must be supported by a physician's 
report and shall be subject to State 
and Federal laws.
A Major Medical program which will 
provide $10,000 of benefits with the 
appropriate deductible and co-insured 
features will be provided for each 
eligible part time employee who parti­
cipates in the Health and Welfare Fund.
Contributions to the Health and Welfare 
Fund for eligible full time employees 
shall be amended as indicated on the 
following d-\te,s .and in the following 
amounts ?
Effective 7-1-76 $65.00 per*month
Effective 7-1-77 $72.00 per nonth
Effective 7-1-78 $82.00 per month
Contributions to the Health and 
Welfare Fund for eligible part time 
employees shall be amended as indicated 
are the following dates and in the 
following amounts;
Effective 7-1-77 $15.00 per month
Section D PENSION ;
The company agrees to increase the 
pension contributions on the following 
dates and in the following amounts. 
Subject to the acceptance of the 
Trustees at Plan level I;
Effective 5-1-78 $78.00 per month r
Effective 6-1-79 $92.50 per month
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ARTICLE IX Section D
continued;
ARTICLE XI
ARTICLE XIII
The company will establish a Pension 
Plan covering part time employees with 
three (3) years of service who have 
been employed for one thousand (1,000) 
hours or more. The Plan will be 
effective 1-1-78. All portions of the 
Plan, but not limited to participation, 
vesting and benefits, will be deter­
mined and established by the company. 
This Pension Plan shall not be subject 
to the Grievance or Arbitration clause 
of this agreement.
VACATION
Effective 1-1-77 three (3) weeks vaca­
tion after six (6) years of service. 
Effective. 1-1-78 five (5) weeks vaca­
tion after twenty (20) years of service. 
The foregoing will apply to eligible 
full and part time employees.
The company agrees to delete all 
reference to Special Clerks, and will 
adjust their wages to the full time 
clerk rate effective 6-20-76.
The company agrees to delete Group II in its entirety and to re-align 
Group I as follows;
GROCERY DEPARTMENT 
Assistant Manager 
Coffee Dairy Head 
Head Cashier 
First Clerk 
First Liquor Clerk 
F.T. Clerk (Groc.&Prod.) 
P.T. Clerk (Groc.SProd.)
MEAT DEPARTMENT 
Meat Dept. Head 
Meat Cutter 
First Deli Clerk 
Full Time Clerk 
Part Time Clerk
PRODUCE DEPARTMENT 
Produce Dept. Head 
F.T. Clerk (Groc.&Prod.) 
P.T. Clerk (Groc.&Prod.)
Section H Delete present and replace with the
following;
RE-ENTRY INTO THE BARGAINING UNIT 
Any employee transfering out of the 
bargaining unit and remaining in the 
employ of the employer shall retain 
whatever seniority he has acquired at 
the time of transfer, but shall accumu­
late no more until and unless he sub­
sequently returns to the bargaining 
unit in which case he shall pick-up 
his previous seniority and acquire 
additional seniority from the date of 
transfer back into the bargaining unit. 
Company seniority rights for vacations 
and other company benefits shall be 
excepted from the provisions of this 
paragraph.
ARTICLE XV Section B Delete present and Heading, "Reduction 
to Store Positions".
ARTICLE SVIII Section B Add Sunday work schedule will be posted
by 3:00 p.m. Friday,
ARTICLE XXVII Section E POLYGRAPH TEST
No employee after thirty (30) days 
of employment shall be required to 
submit to a polygraph test.
«
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ACCRETION CLAUSE This agreement shall extend automati­
cally to all store employees except 
for Supervisors, as defined under the 
act, Co-Managers and Store Managers, 
at any new store, or re-located store 
which the employer opens within the 
geographical jurisdiction of the 
union and shall constitute an accre­
tion to the multiple-store bargaining 
unit which this agreement covers.
WAGE SCALE PART TIME EMPLOYEES;
Hired prior to 
$3,925
Hired between
* *
6-30-73. 6-20-76 
$4,225
6-30-73 and 6-20-74.
6-19-77
$4,525
6-18-78
$4,825
6-20-76 6-19-77 6-18-78 12-24-78 5-20-79
1st 6 mos. $3.05 $3.35 $3.65
after 6 mos. $3.15 $3.45 $3.7 5
after 12 mos. $3.25 $3.55 $3.85
after 18 mos. $3.35 $3.65 $3.95
after 24 mos. $3.45 $3.75 $4.05
after 36 mos. $3.60 $3.90 $4.20 $4.50 $4.82
Hired Between 6-21-74 and 6-19-76.
6-20-76 6-19-77 6-18-78 12-24-78 5-20-79
1st 6 mos. $2.60 $2.90 $3.10
after 6 mos. $2.65 $2.95 $3.25
after 12 mos. $2.75 $3.05 $3.35
after 18 mos. $2.85 $3.15 $3.45
after 24 mos. $3.00 $3.30 $3.60
after 30 mos. $3.15 $3.45 $3.75
after 36 mos. $3.55 $3.85 $4.15 $4.50 $4.82
WAGE SCALE FULL TIME EMPLOYEES:
Hired on or after 6-20-76
6-20-76 6-19-77 6-18-78
1st 6 mos. $153.00 $160.00 $170.00
after 6 mos. $158.00 $170.00 $180.00
after 12 mos. $168.00 $180.00 $190.00
after 18 mos. $178.00 $190.00 $200.00
after 24 mos. $188.00 $200.00 $210.00
after 30 mos. $198.00 $210.00 $220.00
after 36 mos. $218.00 $243.00 $265.00
TERM OF AGREEMENT 36 months- 
Junp 23rd.
-June 20th, 
1979.
1976 through
WAGES FULL TIME CLASSIFIED EMPLOYEES to includei Assistant
Managers, Meat Ddpt. Head, Produce Dept. Head, Meat
Cutters, Apprentice Meat Cutters!
6-20-76 6-19-77 6-18-78
$35.00 $22.00 $25.00
ALL OTHER FULL TIME EMPLOYEES:
6-20-76 6-19-77 6-18-78
$32.00 $20.00 $20.00
PART TIME EMPLOYEES:
6-20-76 6-19-77 6-18-78
. 30C . 30C .30C
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AMALGAMATED FOOD WORKERS, DISTRICT LOCAL UNION #10
WAGES
All Wages Retroactive to June 20, 1976
FULL TIME CLERKS:---HIRED PRIOR TO JUNE 20, 1976.
Present 6-20-76 6-19-77 6-18-78
First 6 mos. $153.00 • $185.00 $205.00 $225.00
After 6 mos. $157.00 $189.00 $209.00 $229.00
After 12 mos. $164.00 $196.00 $216.00 $236.00
After 18 mos. $168.00 $200.00 $220.00 $240.00
After 24 mos. $178.00 $210.00 $230.00 $250.00
After 36 mos. $193.00 $225.00 $245.00 $265.00
Minimum General Increase $32.00 $20.00 $20.00
FULL TIME SPECIAL CLERKS— EQUALIZATION OF RATES.
PRESENT 6-20-76 6-19-77 6-18-78
First 6 mos. '$145.00 $185.00 $205700 $225.00
After 6 mos. $147.00 $189.00 $209.00 $229.00
After 12 mos. $152.00 $196.00 $216.00 $236.00
After 18 mos. $154.00 $200.00 $220.00 $240.00After 24 mos. $163.00 $210.00 $230.00 $250.00
After 36 mos. $180.00 $225.00 $245.00 $265.00
Minimum General Increase $32.00 $20.00 $20.00
PRODUCE DEPARTMENT HEAD
PRESENT 6-20-76 6-19-77 6-18-78
750 - 1,200 '$■576725 $298775’ $325725
1,201 - 1,500 $247.25 $282.25 $304.25 $329.251,501 - 2,300 $251.25 $286.25 $308.25 $333.25
2,301 - 3,000 $252.25 $287.25 $309.25 $334.25
3,301 - 4,000 $257.25 $292.25 $314.25 $339.25
4,001 & over $262.26 $297.25 $319.25 $344.25
Minimum General Increase $35.00 $22.00 $25.00
MEAT DEPARTMENT HEAD
PRESENT
1.000 - 5,000 $262.25
5.001 - 10,000 $266.50
10.001 - 15,000 $274.50
15.001 - 20,000 $282.00
20.001 & over $287.00
Minimum General Increase
6-20-76 6-19-77
$297.25 $319.25
$301.50 $323.50
$309.50 $331.50
$317.00 $339.00
$322.00 $344.00
$35.00 $22.00
6-18-78
$344.25
$348.50
$356.50
$364.00
$369.00
$25.00
ASSISTANT MANAGER
Up to 5,000
PRESENT
$238.00
5,001 - 10,000 $240.00
10,001 - 15,000 $243.00
15,001 - 20,000 $245.00
20,001 - 30,000 $257.25
30,001 - 40,000 $260.00
40,001 - 50,000 $263.00
50,001 & over $266.00
Minimum iGeneral Increase
6-20-76 6-19-77 6-18-78
$273.00 $295.00 $320.00
$275.00 $297.00 $322.00
$278.00 $300.00 $325.00
$280.00 $302.00 $327.00
$292.25 $314.25 $339.25
$295.00 $317.00 $342.00
$298.00 $320.00 $345.00
$301.00 $323.00 $348.00
$35.00 $22.00 $25.00
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»MEAT CUTTERS APPRENTICE MEAT CUTTERS
PRESENT 6-20-76 6-19-77 6-18-78
Starting Salary $203.00 $538.00 $260.00 '$285766
After 4 mos. $211.00 $246.00 $268.00 $293.00
After 8 mos. $219.00 $254.00 $276.00 $301.00
After 12 mos. $227.00 $262.00 $284.00 $309.00
After 16 mos. $235.00 $270.00 $292.00 $317.00
After 20 mos. $243.00 $278.00 $300.00 $325.00
After 24 mos. $250.25 $285.25 $307.25 $332.25
Minimum General Increase $35.00 $22.00 $25.00
COFFEE-DAIRY DEPARTMENT HEAD
PRESENT 6-20-76 6-19-77 6-18-78
25,000 6 over $213.00 $245.00 $265.00 $753766
Minimum General Increase $32.00 $20.00 $20.00
HEAD CASHIER
PRESENT 6-20-76 6-19-77 6-18-78
25,000 & over $198.06 $530.00 $5 So.'66' $776767
Minimum General Increase $32.00 $20.00 $20.00
$
PART TIME CUTTER
PRESENT 6-20-76 6-19-77 6-18-78
$6.23 hour $7.'Y!TKour $7.68 hour $57537hour
FIRST CUTTERS
PRESENT 6-20-76 6-19-77 6-18-78
10,000 - 15,000 $253725 $285725 $716725 $773725
15,001 & over $255.25 $290.25 $312.25 $337.25
Minimum General Increase $35.00 $22.00 $25.00
PART TIME EMPLOYEES--- HIRED ON OR AFTER JUNE 20, 1976
First 6 mos. $2.60
After 6 mos. $2.65
After 12 mos. $2.90
After 18 mos. $3.10
After 24 mos. $3.40
After 30 mos. $3.70
After 36 mos. $4.00
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U.S. DEPARTMENT OF LABOR
Bureau of Labor Statistics 
WASHINGTON, D.C. 20212 
September 29, 1976
Secretary-Treasurer
Amalgamated Meat Cutters and Butcher 
Workmen of North America 
1358 Whalley Avenue 
New Haven, Connecticut 06515
Gentlemen:
We have in our file of collective bargaining agreements a copy of your agree- 
ment(s) between the Great Atlantic and Pacific Tea Company, Inc., with your 
local 10. The agreement we have on file expired June 1976.
OCT 18 I97g
Would you please send us a copy of your current agreement--with any supplements 
(e.g., employee-benefit plans) and wage schedules--negotiated to replace or to 
supplement the expired agreement. If your old agreement has been continued 
without change or if it is to remain in force until negotiations are concluded, 
a notation to this effect on this letter will be appreciated.
I should like to remind you that our agreement file is open to your use, except 
for material submitted with a restriction on public inspection. You may return 
this form and your agreement in the enclosed envelope which requires no postage
Sincerely yours,
JULIUS SHISKIN PLEASE RETURN THIS LETTER WITH
Commissioner YOUR RESPONSE OR AGREEMENT(S).
IF MORE THAN ONE AGREEMENT, USE BACK OF FORM FOR EACH DOCUMENT
1. Approximate number of employees involved - - -  - -  - -  - - - - - - -  - 7 800
2. Number and location of establishments covered by agreement ______________ 57_
3. Product, service, or type of business ____________R o £ cu £____________________
4. If your agreement has b.een extended, indicate new expiration date__________
GeAaZd F. PaAkA, PAeAZdent 
(Your name and position)
203 397-2757___________
(Area code and tel. no.)
7 35g WkalZey Avenue 
(Address)
New Haven, Ct. 06515
(City, State, ZIP code)
